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Lifestyle for
Environment

Tamil Nadu Pollution Control Board
Detailed Notification
‘ Notification No. 01/MERRC/2025 Dated: 25.02.2025

Manali Ennore Restoration and Rejuvenation Council (MERRC) is a special
purpose vehicle, incorporated u/s 8, of the Companies Act of 2013. MERRC was
incorporated at No. 100, Mount Road, Guindy, Guindy Industrial Estate, Chennai —
600 032, as its registered address. This SPV has been formed for the sole purpose of
protecting the environment in Manali and Ennore, focusing on ecological conservation
and sustainable development.

Applications are invited from eligible candidates for the selection and

appointment of followingtemporaryposts for MERRC.

S.No. Qualification Number of posts

1 Technical officer 02

e Last date of receiving Application is on or before 20.03.2025 at 05.00 PM.
e Short listed candidates will be called for interview.
e The applications can be sent to the following address

The Joint Chief Environmental Engineer - I,
Tamil Nadu Pollution Control Board,
76, Mount Salai, Guindy,
Chennai - 600032
e The cover shall be labelled as Application for the post of Technical Officer —

MERRC.

e Selection of candidates shall be based on their profile and performance in

interview.
S.No Qualification Experience | Remuneratio Works to be carried out
n/ Month(in
Rs.)

1. Master's Degree | Four years in 50,000/- e Coordinate with the Government,
in Environmental | Environment (inclusive of .| TNPCB, line departments and
Science/ Project applicable other stakeholders
Environmental Management TDS) » Coordination, arrangement and
Engineering/ T;ﬁgc;\:ilng:p of MERRC Board
Environmental Proficiency in ¢ State Action Plan
Management Co.mputer o Laws /Rules/ Amendments/ Drafts

Skills related to Pollution Control

No. 76, MOUNT SALAI, GUINDY, CHENNAI - 600 032.
Tel : 044-22353134 - 139 Fax : 044-22353068
Email : tnpcb-chn@gov.in  Web : thpcb.gov.in




S.No Qualification Experience | Remuneratio Works to be carried out
n/ Month(In
Rs.)

» Foliow up & compilation of
awareness and  enforcement
activities carried out at District
offices

* Awareness activities

e Document preparation related to
Court cases

» Technical evaluation of project
proposals received for MERRC

|. Period:
a) The contract of employment shall be valid for a period of 12 months.
b) The contract is liable to be terminated by the Employer at any time before the
expiry of the contract with reason.
c) The agreement shall be terminated by either parties by giving one-month
advance notice in writing.
d) The Employee has no right to claim any job in this Board on a permanent basis
(or) should not claim any prierity for such appointment,
il. Duties:
a} The Employee has to carry out the duties entrusted to him / her as per the
direction of the Employer or any other duties assigned by other officers of the
Tamil Nadu Pollution Control Board.
b) The Employee has fo maintain decency and decorum of the office.
c) Any lapse on the part of the Employee in carrying out the duties entrusted to
him / her will be viewed seriously.
d) The performance of the Employee will be evaluated every month by an officer
of this Board.
e} The normal hours of duty on alt working days will be 10.00 AM to 05.45 PM,
extended if intended.
. Salary:

a) Technical Officer will be paid a consolidated salary of Rs.50,000/- (Rupees Fifty

Thousand only} per month.
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b) The Employee is not entitled for any other allowances or any other
prerequisites.

c¢) Ifavailed more than the permitted leave, the salary will be deducted on pro-rata
basis.
IV. Leave:
a) The Employee is entitled for a day’s leave on working for a period of one month.
He / She is not entitled for leave of any other kind or permission.
b) He / She shall work on Saturdays, Sundays and Holidays if needed.

c) If the personnel attends office late for more than two days, One-day leave will
be deducted.

V.Work Allocation:

a) A detailed work allocation will be provided at the time of joining.

b) Work allocation is subject to change depending on the initiatives taken by |
MERRC.
FRRNES .
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Tamil Nadu Pollution Contro! Board

Manali Ennore Restoration and Rejuvenation Council

(Please fill the application carefully without any mistake. Incomplete Applications/
Applications without attachments/ Applications with errors will be summarily rejected)

Post Applied for;

1 | Name of the Applicant (in Block

Letters) with initials at the end

2 | Date of Birth (dd/mm/yyyy)

J | Father's Name/ Spouse Name

4 | Mother's Name

5 | Communication Door/ Flat No.

Address Floor, Street

Area
District
PIN Code

6 | Permanent Address | Door/ Flat No.

Floor, Street

Area

District

PIN Code

7 | Marital Status (Unmarried/ married)

Nationality

State of Domicile

10 | Contact Number

11 | e-mail ID

12. Educational Qualifications:

Name of Percentage
Name of the the of Marks/ Year of
S.No. me University/ Subject(s) | Passing/
Degree CGPA/
Coliege/ Award
CWA
School
1 Ph.D
2 PG
3 uG
4 Higher
Secondary




5 SSLC/
Matriculation
6 Others (only
relevant to
present post)

13. If Ph. D awarded,

Title of the
thesis
Description
of work
done

14. Details of Employment: (In Chronological order starting with recent position)

S.No  Name of Government/ Position Period Salary | Nature
the Quasi held/ From | to drawn | of
Empioyer/ | Government/ Designation duties
Institute Private

15. Declaration by the Applicant:

| hereby declare that the information provided by me in the application is true,
complete and correct to the best of my knowledge and belief. _

| hereby declare that no information has been concealed and distorted. If at
any time, | am found to have concealed/ distorted any information or given any false
statement, my application/ appointment shall liable to be summarily rejected/ terminated
without any notice or compensation.

| truly understand that the appointment is purely temporary, contractual and
performance linked in nature and no permanency or re-employment on contractual basis

can be claimed on the basis of this temporary appointment.

Date: ...
Place: ..........cc.coote SRR
' (Signature of the Applicant)
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